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The mission of the Man-
chester Area Human Re-
sources Association is to 
provide high quality pro-
grams of interest to hu-
man resource profes-
sionals, as well as an 
opportunity to network 
with other human re-
source professionals on 
a variety of topics. 
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This Month’s Newsletter Brought to you by: 

 
Workforce Wellness (WFW) has been providing Wellness programs to employers in New Hampshire four years.  

Workforce Wellness originated as one of Scott Lawson’s companies.  The Scott Lawson Group Ltd., is a safety and 

health consulting company, which started 30 years ago by Scott Lawson, a Certified Industrial Hygienist.  Com-

SIGMA Ltd. Evolved from the Scott Lawson Group Ltd. And it is responsible for administering the workers compen-

sation insurance for two trusts in the lumber and manufacturing industry.  Workforce Wellness was created to bring 

weekly wellness programs to these trust members who took high deductable health plans.  Lori Havener is the Well-

ness Administrator for Workforce Wellness.  She dedicates herself designing individualized wellness programs for 

regional employer groups and marketing. 

 

  

 

All Meetings are on Tuesday unless otherwise noted. 
Meeting Hours: 

Breakfast: 7:30am - 10:00am 

   Dinner: 5:30pm - 8:00pm  

      
All breakfast meeting timelines are now as follows:  

Registration 7:30 a.m., MAHRA Business 8:00 a.m., Program 8:30am  
All dinner meeting timelines are now as follows:  

Registration 5:30pm., MAHRA Business 6:00 p.m., Program 6:30pm  
      

Some Topics and/or Speakers may be subject to change with little notice 

All meetings will be held at the C.R. Sparks except as noted. 

DATE TIME TOPIC/SPEAKER 
September 18, 2008 Break-

fast 
"As the Workplace Turns; Employment Law Keeps it 

Spinning" 
Joint MAHRA HRA/GC John B. Phillips 

October 7, 2008 Break-
fast 

"Meet the Regulators"   Commissioner Richard Broth-
ers, Joni Esperian, Executive director, George Copadis, 

Commissioner of Labor 

November 4, 2008 Break-
fast 

"HR in Alignment"  Deb Tuttle 

December 9, 2008 Dinner Diversity - Speaker TBD 

January 6, 2009 Break-
fast 

Jim Reidy- Topic-TBD 

February 3, 2009 Break-
fast 

"Leadership Development & Succession Planning;  Are 

You Ready For the Unexpected"- SHRM speaker 

March 3, 2008 Dinner "Metrics; Benchmarking"- David Weldon from Aberdeen 

April 7, 2009 Break-
fast 

"Creating an Organizational Culture to Foster Employee 

Health and Well Being"  

May 6th 

"Building Bridges - Making Connections to Success" 
The Expo at the Radisson Manchester 

SAVE THE DATE!  

June 2, 2009 Break-
fast 

"Reward & Recognition" -Speaker TBD 

2008-2009 MEETING SCHEDULE 



The Manchester Area 
Human Resources 
Association (MAHRA) is 
an organization 
consisting of human 
resources professionals 
of all levels representing 
private and public sector 
employers. MAHRA 
provides a forum for 
members to network and 
exchange ideas as well 
as providing opportunity 
for professional 
development. We also 
promote a human 
resource voice in the 
local community and 
provide political and 
legislative advocacy 
around issues that 
impact the human 
resource profession. 

MAHRA is a professional 
nonprofit organization 
affiliated with the Society 
for Human Resource 
Management. 

 
 
 
 
 

 

Join Us! 

To become a MAHRA 
member, either complete 
the online form at 
www.MAHRA.ORG  or 
download a PDF version 
of the Membership 
Application, complete it, 
and mail it to MAHRA. 

Membership is $60 
annually. After 
completing the online 
application, please send 
a check made payable to 
MAHRA to:  

Jim Whitmore 
MAHRA 
PO Box 4995 
Manchester, NH 03108 
 

Managing Smart: Teaching Line Managers how to 

Supervise  

 
 
 
 
 
Day After Thanksgiving Remains Paid Day Off for Many 

By Kathy Gurchiek  

 

The trend of counting the day after Thanksgiving as a paid holiday remains at the 

same level as in years past, according to the latest Society for Human Resource Man-
agement (SHRM) survey on leave benefits. 

 

Seventy-four percent of 542 HR professionals surveyed say their organizations will 
treat it as a day off in 2008, and 72 percent of 507 surveyed online say that’s the plan 

for 2009, SHRM found, reflecting similar results from 2006 and 2007. 

  

Slightly more than one-third (37 percent) will treat Friday, Dec. 26, 2008, as a paid 
holiday. In 2009, Dec. 26 falls on a Saturday. 

 

A similar holiday survey, for HR consulting firm OperationsInc. and management 
consulting firm Performance-Solutions-Group Inc., found that more than half of 106 

firms in Connecticut and New York state will count Dec. 26, 2008, as a paid holiday. 

The organizations surveyed online in September 2008 primarily were those with less 
than 200 employees. 

 

“The days before and after a national holiday are always tricky for a business to han-

dle,” said David Lewis, CEO of OperationsInc.  
 

“In these cases, asking your employees to return to work for one day after Christmas 

or New Year’s is the issue many businesses had to wrestle with this year,” he said in a 
press release. “While there is a question of fairness and good will at play, productivity 

is always in the back of the minds of most business owners, who may not be in a posi-

tion to give away another day during the calendar year.” 
 

More than one-third (35 percent) of those East Coast firms are treating Friday, Jan. 2, 

as a paid holiday. Only 12 percent of SHRM members surveyed said their organiza-

tion will follow suit in 2009, and only 2 percent will close early. 

 
Read more about Managing Smart at www.shrm.org/managingsmart   

SHRM FOUNDATION SILENT AUCTION  

 

MAHRA will once again be hosting a Silent Auction to Benefit the SHRM 

Foundation. The tentative date will be December 9th at our Holiday Dinner 

meeting. If you or your organization has something that you would like to con-

tribute to the raffle this year please contact our SHRM Foundation Chair, Joe 

Wentworth @603-225-7300 or email him at jwen-

tworth@wilsonemployment.com 

 

http://www.shrm.org/managingsmart

